
Equal opportunities policy 

Marie's Tea Room recognises and welcomes all legislation and existing codes of 
practice produced by the appropriate Commissions for the promotion of equal 
opportunities for all. Marie's Tea Room aims to ensure that individuals are recruited, 
selected, trained and promoted on the basis of occupational skill requirements. In 
this respect, the Tea Room will ensure that no job applicant or employee will receive 
less favourable treatment on the grounds of age, gender, marital status, race, religion, 
colour, cultural or national origin or sexuality, which cannot be justified as being 
necessary for the safe and effective performance of the work or training for the work. 
This policy is brought to the attention of every employee and applicant and user. We 
ensure the above by following the points below.

1. We aim to provide equal opportunities for all the staff in our employment. 

Staff are to respect the different religions, ethnic origins, cultures and 

languages of the customers and their fellow staff. 

2. Each customer is valued as an individual. We aim to avoid racial or gender 

stereotyping and to encourage other members of staff to develop positive 

attitudes to differences of race, culture, language and gender and to those who 

have disabilities or special educational needs.

3. Within our environment we will promote an awareness and respect of other 

people and their needs.

4. We aim to provide and encourage integration for customers with any physical 

or learning disability and will seek additional advice from outside agencies to 

achieve this.

5. There are no limits on the age of our staff and we welcome both male and 

female staff. As well as staff from any ethnic origin or religion 

6. Discrimination of any kind from other member of staff or customers will not 

be acceptable and action will be taken if any form of discrimination takes 

place.


